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Honorable Kenneth E. Smith

Personnel Director

City of Decatur Personnel Board

Post Office Box 1984

Decatur, Alabama  35602-1984

Municipalities – Expenses – Employees, Employers, Employment - Morgan County

The City of Decatur, through its Per​sonnel Board, may adopt a personnel policy that provides for the reim​bursement of travel expenses for select candidates for employment with the city and for reimbursement of moving expenses for select new employees, subject to restrictions to prevent abuse and promote fiscal responsibility.

Dear Mr. Smith:


This opinion of the Attorney General is issued in response to your request on behalf of the City of Decatur Personnel Board.

QUESTION


May the City of Decatur, through its Per​sonnel Board, adopt a policy that provides for conservative reimbursement of documented expenses for candidates invited to travel to Decatur to interview for select positions and for conservative reimbursement of documented moving expenses, not to exceed predetermined limits, for new employees selected for certain key management positions?

FACTS AND ANALYSIS


The Personnel Board of the City of Decatur is empowered to rec​ommend adoption of personnel policy to the governing body of the City.  1965 Ala. Acts No. 324, 443.  Act No. 324 does not specifically address reimbursement of expenses for potential employees or moving expenses for new employees.  


This Office has previously stated that reimbursement of these types of expenditures is a legitimate governmental expenditure within the dis​cretion of a governmental agency, subject to restrictions and approvals designed to prevent abuse and demonstrate fiscal responsibility.  Opinion to Honorable Halycon Vance Ballard, Director, State Personnel Depart​ment, dated October 7, 1988, A. G. No. 89-00012.  

CONCLUSION


The City of Decatur, through its Personnel Board, may adopt a per​sonnel policy that provides for the reimbursement of travel expenses for select candidates for employment with the city and for reimbursement of moving expenses for select new employees, subject to restrictions to pre​vent abuse and promote fiscal responsibility.


I hope this opinion answers your question.  If this Office can be of further assistance, please contact Brenda F. Smith of my staff.

Sincerely,

BILL PRYOR

Attorney General

By:

CAROL JEAN SMITH

Chief, Opinions Division
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